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SUMMARY
Land Acknowledgement and Statement of Recognition

Within Wolfville’s Equity and Anti-Racism Plan, a commitment was made to explore a land acknowledgement as well as a recognition of African Nova Scotians. 

The Equity and Anti-Racism Advisory Committee, staff and members of Council worked to draft the presented land acknowledgement.

The Equity and Anti-Racism Advisory Committee also recommended Council add a statement of recognition of the contributions of African Nova Scotians to be read after a moment of reflection following the land acknowledgement. A statement has also been drafted for this important recognition.











DRAFT MOTION:

THAT COUNCIL ADOPT THE LAND ACKNOWLEDGEMENT TO BE USED IN ACCORDANCE WITH TOWN POLICY #110-002 COUNCIL AND COMMITTEE PROCEEDINGS POLICY.

AND FURTHER, THAT COUNCIL ADOPT THE STATEMENT RECOGNIZING THE HISTORIC CONTRIBUTIONS OF AFRICAN NOVA SCOTIAN PEOPLE.

AND FURTHER, THAT THE STATEMENT RECOGNIZING THE HISTORIC CONTRIBUTIONS OF AFRICAN NOVA SCOTIAN PEOPLE BE READ FOLLOWING A MOMENT OF SILENT REFLECTION THAT FOLLOWS THE LAND ACKNOWLEDGEMENT


1) CAO COMMENTS
CAO reviews all reports and submits comments in support of the report

2) LEGISLATIVE AUTHORITY
Policy 110-002 Council and Committee Proceedings

3) STAFF RECOMMENDATION
Staff are confident that the work done by committee and members of Council has delivered a recommendation that is in accordance with the spirit of the Equity and Anti-Racism Plan.

4) REFERENCES AND ATTACHMENTS
1. Wolfville’s Equity and Anti-Racism Plan

5) DISCUSSION

Land acknowledgements are an important act of reconciliation, allowing for recognition of our colonial past and acting as a commitment to a shared path forward. This acknowledgement is an expression of gratitude and appreciation to those whose territory we reside on, and also, a way of honouring Indigenous people who have been living on and caring for these lands since time immemorial.

While Wolfville has used land acknowledgements in Committee of the Whole and Council meetings, there was still some question regarding when, where and what should be said. Because of this, a land acknowledgement was included in Wolfville’s first Equity and Anti-Racism Plan.

Since the Plan was adopted, The Council and Committee Proceedings Policy 110-002 was approved by Council. This policy maps when a land acknowledgement should be used, and that a consistent version should be spoken but, the content of the land acknowledgement was not dertermined.

The Equity and Anti-Racism Advisory Committee shared and reviewed multiple versions of land acknowledgements that embodied meaning and feeling. Through dialogue and discussion, with support from members of Council, a draft version was written.

Wolfville’s Equity and Anti-Racism Plan also called for consideration of a recognition of African Nova Scotians. This idea was firmly embraced by the Equity and Anti-Racism Advisory Committee, who felt that it was important to regularly provide recognition of the 400 years of African Nova Scotian contributions.

While this statement of recognition is not a land acknowledgement, and is not part of a land acknowledgement, the time following a pause for silent reflection created by the land acknowledgement provides an important moment to share this recognition before returning to the business of Council or committee.

This statement of recognition shows continued recognition for the Black community, who have been marginalized, who continue to face barriers, and who continue to navigate anti-black racism in Nova Scotia.


6) FINANCIAL IMPLICATIONS
None.

7) REFERENCES TO COUNCIL STRATEGIC PLAN 

· Inclusive Community: Build a safe and inclusive community and be a leader in meaningful engagement, through: 
1) Inclusivity: Nurture a sense of belonging for all. 
2) Engagement: Listen and provide opportunities for the community to participate. 
3) Safety: Keep our community safe and supported with our partners. 

8) COMMUNICATION REQUIREMENTS
This work will be contained in the 2026 report-back to the Equity and Anti-Racism Advisory Committee in accordance with the Equity and Anti-Racism Plan.

9) ALTERNATIVES
Council may provide direction to staff if they have additional requests.


 
Lead with care, creativity and purpose – honour our past, enrich our present, and shape a resilient future
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